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* based on case law at the time of going to press © Blake Lapthorn 2011



compensation limits

Most types of compensation in employment law are subject to statutory limits, which
change each year. As from 1 February 2011 the main limits are:

= basic award £400 £12,000

= compensatory award unlimited £68,400

= additional award - failure to reinstate £400 minimum £10,400
(26 weeks’ pay)
maximum £20,800

(52 weeks’ pay)

= basic award £400 £12,000
(health and safety:
subject to @ minimum
of £5,000)

unlimited unlimited

= basic award £400

= compensatory award

£12,000 subject to a
minimum of £5,000

= compensatory award unlimited £68,400

redundancy calculation

The right to redundancy pay starts when the employee has completed two years’ employment.
For each completed year of employment use the following multiplier:

under the age of 22 ¥ x week’s pay
between 22nd and 41st birthday 1 x week’s pay
41st birthday onwards 1% x week's pay

B The ‘week’s pay’ is an actual week’s gross
pay up to @ maximum of £400.

B The multiplier is subject to a maximum
of 30 weeks.

national minimum wage

adult rate (21 and over) £5.93 per hour
development rate (18-20) £4.92 per hour
youth rate (16-17) £3.64 per hour
apprentice rate (under 19 or in the first year of £2.50 per hour

apprenticeship

(This will be reviewed in October 2011)
statutory notice

under one month no statutory notice requirement
one month to two years one week

one week for each completed

two years to 12 years year of employment

12 years or more 12 weeks

B Notice by employee to employer is one week after one month’s employment.

statutory maternity, paternity and adoption leave and pay

statutory maternity leave

statutory paternity leave
(childbirth and adoption)

additional paternity leave
available if baby is due
or adoption match is
notified on or after 3
April 2011

statutory adoption leave

none

26 weeks’ service at the end of the relevant
week* (for both ordinary and additional)

for additional paternity leave, the mother or
adopter entitled to leave must have returned
to work

26 weeks’ service at the end of the
relevant week*

52 weeks (26 weeks ordinary maternity
leave, 26 weeks additional maternity leave)

2 weeks’ ordinary paternity leave within 56
days of the birth/placement

26 weeks additional paternity leave from 20
weeks after the birth/placement

52 weeks (26 weeks ordinary adoption
leave, 26 weeks additional adoption leave)

statutory maternity pay

statutory paternity pay
(childbirth and adoption)

statutory adoption pay

* The relevant week is:

= 26 weeks’ service at the end of the relevant
week*, and

average weekly earnings of at least

£102 for the eight weeks ending with the
relevant week*

= service as for paternity leave, and

= average weekly earnings of at least £102"
for the eight weeks ending with the relevant
week*, and

for additional statutory paternity pay, the
mother/adopter must have at least 2 weeks’
SMP, SAP or Maternity Allowance (MA) left
when returning to work

= service as for adoption leave, and
average weekly earnings of at least £102"
during the eight weeks ending with the
relevant week*

= 90% of average weekly earnings for
six weeks

= the lower of £128.73** or 90% of
average weekly earnings,
for following 33 weeks

the lower of £128.73** or 90% of average
weekly earnings for:
« (ordinary paternity leave) up to 2 weeks
+ (additional paternity leave) the
unexpired period of the mother/
adopter's SMP/SAP/MA

the lower of £128.73** or 90% of average
weekly earnings for up to 39 weeks

= for childbirth, the 15th week before the expected week of confinement (EWC)

= for adoption, the week the adopter is notified of the adoption match

** or £124.88 before 3 April 2011
T or £97 where the relevant week is before 6 April 2011 (ie the lower earnings limit for Class 1 NI contributions)
NB: new rates from 3 April 2011 based on Government announcements at the time of going to press



